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AGREEMENT TO OPERATE A BUSINESS OF A PHARMACIST

BETWEEN

M AGeETY  BrEo e FUBEdvA
(PROPRIETOR)

AND

(SUPERINTENDENT)




AGREEMENT FOR EMPLOYMENT TO OPERATE A BUSINESS OF A
e TH

PHARMACIST This Agreement s made on this (s dday

of DECImBep 20 2'f

BETWEEN

PLo eoemp < (Name) of P.O. BOX
202  Hegion  DOBOmf
(hereinafter referred 1o as the PROPRIETOR) the expression which includes his assignees.
agents or his legal representative of his business, of one part;

AND

CARDLINE W  WsO a registered pharmacist in charge
who supervises a4 business of a pharmacist (hereinafter referred 10 as  the
SUPERINTENDENT) of another part.

WHEREAS the Proprietor wishes to establish and operate a business of a pharmacist which
is u regulated business under the Act

AND WHEREAS in compliance with section 43 of the Act the Proprietor wishes to engage
the professional services of a pharmacist (o be in charge of his business;

AND WHEREAS the Superintendent is willing to offer professional services tw the
proprietor in liew of remuneration for such services or such other terms and conditions as
stipulated hereunder;

AND WHEREAS the proprietor and superintendent (together referred as “the Parties™) are
desirous o enter into an agreement, 1o establish and operate & business of a pharmacist at the
terms and conditions as hereinafter appearing:

AND WHEREAS the Parties agree to establish and operate a business of a pharmacist styled
85 LCr Pharmacy.

AND NOW WHEREFORE THIS AGREEMENT WITNESSETH AS FOLLOWS;

Interpretation:

In this Agreement, unless the contrary intention appears, the following words shall
denote the meaning assigned to them:

“Aet™ means the Pharmacy Act, [Cap 311 R:E 2002] Laws of Tanzania.

“Agrecment” means this Agreement between the parties to establish and operate a business
of Pharmacist.

*“Business of pharmacy or pharmacist™ mcludes professional pharmacy practice and any
activity carried on by a person in relation to medicines, medical devices or herbal medicines;

“Council™ means the Pharmacy Council established under section 3 of the Act




“Pharmacy™ means any approved premises wherein or from which any services pertaining to
the practice of a pharmacist is provided, and shall include 8 community Pharmacy, consultant
Pharmacy, institutional Pharmacy or wholesale Pharmacy.

“Pharmacist™ means a person registered as such under section 16 of the Act.

“Proprietor™ means an owner of Pharmacy who is registered as such under the Tanzania
Food, Drugs and Cosmetics Act of 2003 and includes his assignees, agents or his legal
representatives.

“Registrar™ means Registrar of the Council appointed under Section 11 of the Act

“*Superintendent™ means & Pharmacist In-Charge of the business of a pharmacist who
supervises & pharmacy and is registered as such by the Council under the Act,

“Transfer of ownership™ means any disposition of ownership of the facility subject of this
agreement to a third party either by way of sale, lease, or any other form, which has the effect
of changing or transferring power of authority of owning of pharmacy to a third person
during existence of its operation

2. Duration of Agreement
This Agreement shall be el'l'ec:.‘q.',e for a period of theee, s aiac, twelve months,
commencing from the 1 day of FEB 0 <5 w32 [“_ﬂ- day
of DEC. 20 25

Y. Commencement of Supervision

The superintendent shall commence management and supervision of the above named
Pharmacy on the |5 davol FE®= 2025

4. Obligation of the Parties:
4.1 The Propricior:

The proprietor shall have the following duties and responsibilities;

4.1.1 The PROPRIETOR shall pgy monthly allowance/emoluments of TZ8
...... .:]:.;Q D":h.'ﬂﬂﬂ rrarereerrenaans pavable (o the
SUPERINTENDENT upon

discharging his duties and functions as per this Agreement.

() Provided that the said allowance shall be net off any applicable taxes
and/or deductible employment benefits and shall be paid in monthly basis,
and no later than the ‘I“lhr of the following month, unless the delay in
payment 15 communicated 10 the Superintendent and has accepted to the
delay.

ibi Where the Proprictor fails to pay a monthly allowance 1o the
Superintendent for tem (10) days without any justifisble cause, the
Superintendent shall treaty such late payment as a breach of contract and
the matter may be taken 1o court for appropriate legal measure at the
expenses of the Proprietor,
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4.1.3

4.1.9

The Proprietor shall be responsible for purchasing or buyving all reference materials
necessary for the discharge of the business of a pharmacist and shall ensure at all times
the availability of all necessary reference and other relevant materials necessary for
provision of pharmaceutical services and operations,

The Propretor shall comply with the Laws, Regulations, Guidelines and standards
prescribed by the Council and other relevant authorities.

Implement and ensure that siandards required for pharmacy and pharmaceutical
properties are maintained in high level at all times.

The Proprietor shall hire pharmaceutical personnel for providing services or dispensing
personnel recognized by the Council.

The Proprictor shall apply adequate funds necessary to rehabilitating or modifying the
present premises and maintaining the modem pharmacy practice.

The Proprietor shall follow up and implement on matters advised by a Superintendent
on professional and matters related 1o provision of good pharmaceutical services.

The Proprietor shall ensure pharmaceutical services are provided with due care and
ensure all proper records are maintained and managed well,

'he Proprietor shafl be responsible to report to the Council on poor attendance, service
provided or malpractices done by the Superintendent.

4.1.10 The Proprietor shall purchase and ensure availability of all necessary tools for pharmacy

operations are in place, which includes but not imited to availability of Superintendent
log book, PC logo, dispensing register, ledgers etc.

4.1.11 The Proprietor shall not interfere with the performance of professional maters in the

premises or cause non-performance of professional services in the pharmacy.

4.1.12 The Proprictor shall ensure all purchases or procurement and deliverables of pharmacy

ilems are signed by a Superintendent for proper records and professional accuracy.

4.1.13 Perform any other duty as the Council may determine from time to time for proper

conduct and management the business of pharmacist.




4.1 The Superintendent;

For an allowance or emolument stipulated n clause 4.1.1 of this Agreement. the

Superintendent shall, with all commitment and professional diligence, take the necessary

steps to establish and efficiently supervise the said pharmacy, dealing in Pharmoceuticals.

The superintendent shall have the following duties and obligations: -

s Jd=
I R
Is

e

4.2.6

4.2.10

4211

S

Shall obtain from the Council and other appropriate authorities collect the requisite
licenses, permits and mithorization and keep the pharmacy within the standards and
conditions as contained m any written law that regulate and control the business of a
phormacist,

Shall ensure physical supervision of the said premises al 8 minimum of 15 hours in 7
days of the week. Full time pharmacist is more preferable.

Shall implement and ensure that standards required for pharmacy and pharmaceutical
properties are muntined i high level at all times.

Shall manage and undertake all technical and professional matters in the pharmacy.
Shall supervise and control all pharmaceutical personnel work in the pharmacy and
ensure day-to-day functions of the pharmacy abide o the law.

Shall facilitate capacity building 1o all pharmaceutical personnel that supervises the
pharmacy,

Shall provide pharmaceutical service with due care

Shall ensure all proper records are maintained and managed in accordance to good
pharmacy practice standards

Shall ensure availability of all necessarv reference and other relevant materials
necessary for provision of pharmaceutical services and operations are in place

Shall report 1o the Council on any malpractices or violations done by the Proprietor,

Shall ensure availability of all necessary tools for pharmacy operations are in place,

i.e. Superintendent loghook, PC logo, dispensing register, ledpers etc.

Must ensure whoever is on duty shall appear on a white coat and name tag on it




4.2.13 Shall establish a well-organized management body of the pharmacy of which he
SUPETViSes.

4,514 Shall ensure that all certificates {business permit., premises registration, copy of
certificate of a Superintendent and any other certificates from other authorities are
conspicuously displayed in the premises.

4.2.15 ahall ensure medicines, medical supplies and other pharmacy items are properly
arranged and kept in compliance with good pharmacy practice standards

4.2.16 Shall perform any other duty as the Council may determine.

5  Termination

51 Ihis Agreement shall be terminated:

ia) by automatic termination;

ik} by mutual consent, or

ic) by Notice

_Jl
Fed

The Agreement may automatically be terminated:

(i) after the expiry of o term fixed under Clause 2 of this Agreement unless
otherwise the parties agree to renew the terms of the agreement.

(i1) If the Council cancels the licence, or suspends or removes the mame of a

Superintendent from the Register due to professional misconducts in
accordance with section 45 of the Act,
Notwithstanding the requirement of this Clause, where termination is due 1o the
cancellation of the Supenintendent’s licence, or suspension or removal from the
Register, Roll or List of Pharmacists, all benefits, allowances or ¢laims due to the
Superintendent for the work done for any such of days before the cancellation,
suspension or removal shall be paid by the Proprietor prior to termination.

5.3 The Agreement may be terminated st any time by mutual agreement or consent
between the parties when they find it appropriate that the agreement be terminated.
Provided that where the Agreement is terminated by mutual consent, all claims or
allowance due 1o the Superintendent shall be paid in full by the Proprietor prior to
lerminalon,




5,4
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Ne

'he Agreement may be terminated by notice:

] By either party by giving a one {1 ) month” written notice to the other party
of the intention to terminate the Agreement;

(ii) By either party by vielding to the other party one month’s equivalent
pavment in lieu of a notice as required under Clause 5.4 (i) above

Provided that a wrilten nobice under this clause shall be addressed to the
other part and copy shall be submitted o the Registrar for notification,

Motification of termination of the contract 1o the Registrar shall be accompanied
with reasons of termination,

I'he Parties apree that the Council shall not be obligated to issue another notice of
termination but a closure order as per the Act.

B, Dispute Setilemeni

6.1

6.2

.3

In the event of dispute in connection with this agreement both parties will make
every effort 1o resolve the matter amicably.

If amicable settlement becomes mmpossible, then, an agerieved party may seek
legal remedy.

Mothing tn clouse 6 (6.1) and (6.2) shall prevent the Proprietor or Superintendent
from inmitiating or proceeding to the Commission for Mediation and Arbitration

(CMA),

7. Applicable Law and Jurisdiction

7.1

|
ad

The laws of Tanzania hereto shall govern the validity, construction and interpretation
of this agreement and the rights and duties of the parties.

Any dispute, controversy or claim ansing of or relating to this Agreement or the
breach, termination or invalidity or the Agreement shall firstly be settled amicably
by the partics,

Unless the matter is not settled in an amicable way within thirty (30) days {rom the
date when the dispute arose, the matter may be taken count of competent jurisdiction
for further redress,

in this Agreement shall preclude the making of an application to the Court for
conservatory or provisional relief




?

8. The Council will accept additional clauses but this Agreement is & generic contract for
puidance only.,

IN WITNESS WHEREOF the partics hereto have duly signed and sealed this presents on the
date and in the manner herein alter appearing

A
Signed and delivered by the partics at this el 0 day of DET - 20 < H

SIGNED and DELIVERED it .. DOBMCEA | by the said
mhaGRE "[1.|| M BB WA who iz known

to me pessanally/identified to me by .. CARCLIMNE win Mg s Se "—l &
SR e S e sy L e Betrior PROFPRIETOR
personally known to me 1hi5.‘.?‘f...d:.1:- of. Degesea 20 94

In the presence of:
Name: ......... ARHA  HARIDL KiduU -

o 4 - Aishe Humid Kjug
Designation:............ LoAbveessg . | f) SRS S

v o Py CIFA 0|
SIEMATUIE  vvaray ﬁﬂ“ e tm"-":"-::*
Address:... B¢ 31937 DAL B AN ﬁﬁi ——
DALE:.....ivivecrsrerees e o DREERBER D3,

SIGNED and DELIVERED a1 . J280MA by the said

e ERIEOLANE ¥ LML who is known |
to me personallv/identificd ome by ... s £ MEF-{': v
frsssmeegdeeeernbrenssneysresersress 0B HITEET BEIRgE SUPERINTENDENT
personally known to me l'!:ui::.t?.ﬂ:t.}lu} of. Deeeam o 2.

In the presence of

Name: ... AKHA HAMIDL ML

e NVELAT ES—
l]-:ﬁ:gn.l.lmn....-........-...-..‘.HE'.-T;'. vt B PP O S e T e et e
TLL ST | 2

.":-iigna,—]lun::....... 5L en TIAT D vy Solasm

A R e AR B A

sfTHaadurnradaserrranasbrsfans Carmeyusnre by Daiba

DR e O DECEAPER 202¢g —




PLG PARTNERS DODOMA

ML PLG PHARMACY CONTRACT AGREEMENT le'_

PHARMALCY P.O.BOX 303 PHARMACY

ity T DODOMA R
STREET: SWASWA WARD: IPAGALA, DISTRICT: DODOMA CBD, REGION:
OO A
EMAILL:plgpharmacydodomaia gmail.com MOBILE: +255 717 685 499

MADE AND ENTERED INTO BY AND BETWEEN: _ PLG PRARMACY -
with address at: -0 E 0X -E':-:'_—j‘_ A AW A

herein represented by _H_P]{'TH':T H HHEE+_“‘_"'~"£'!- duly authorized horeto
(heremnafier referred to as the "EMPLOYER")
aNnpD CARDLINE K. U o with address a: [LAZD, ﬁbﬂ&?ﬂ .

i hereinafier referred 1o as the “EMPLOYEE")
WHEREBY THE PARTIES AGREE AS FOLLOWS:
. APPOINTMENT
The EMPLOYEE, who hereby accepts the appointment and 15 appomted as a

U UJPER - INTENDE Ni_ far the EMPLOYER.
2, DURATION a
2.1 This agreement will become atfective as from H_E&gﬁ_gfmsm date) and it will
gontinue for an indelinite period until it bas been cancelled in torms heroof
1.2 The EMPLOYEE's appointment {in the mstunce of new appointments) is subject toa 2 [Two)
month's probationary period durmg which penod the EMPLOYER muy terminate the serviees of
the EMPLOYEE for any fair reason, One week’s writlen nobce of terminabon of service to the
EMPLOYEE, pnor 1o the end of the probationary penod will be given
2.3 Substantive and procedural faimess will entail that the EMPLOYEE will be given the
opportunity 1o state his ( her case in response (o the allegations bemyg rased and 1o o

final decision from the EMPLOYER.




3. THE EMPLOYEE'S DUTIES
3.1 The core of the EMPLOYEE's dutics townards the EMPLOYER is a duty 1o obey all lawful

unil reasanable order and to perform sach work as she / he 15 directed 1o perform which falls wathin
hiis ¢ her vocational ability

1.2 Without limiting the aforesaid duties. the EMPLOYEE is obliged to strictly comply with the
provision of this agreement, may not misappropriate the EMPLOYER’s property, keep all
informabion entrusted to him | her confidential and have to adhere to the peneral Code of Conduct
thar governs all relatons with co-employecs, clients and patbents

1.3 The EMPLOYER undertakes to dridt o dury sheet in sccordance with the post description and
it will be filed on the EMPLOYEE s personnel file,

4. WORK PLACE

The EMPLOYEE will execute his her duties at  the following offices:
o I ?ﬂf} Rpipcy - provided  thai  the

EMPLOYER may require the EMPLOYEE 1o execute his | her duties at such a place as may be

indicated by the EMPLOYER. Such an instruction will be given in writing to the EMPLOYEE

5 SERVICE HOUHS
3.1 Service hours will be from O08:00 untl 2200 on weekdays, Tt will be expected from the

EMPLOYEE 1o work on Saturdavs as fmom ¥, 00am o Lo <) 0%aThe EMPLOYER

will however not expect of the employee o work more than 45 hours normal

howrs of work

5.2 The EMPLOYEE will be entitled to i meal mterval of thirty contimuous minutes. Interruptions
will normally not be permitted however operational circumstances may

justify an interruption whereupon equivalent tine off will be given.

6. REMUNERATION

The EMPLOYEE will be entitled two the following remunération:

6.1 A monthly salary of Remuneration _1,_{__D_ﬂ, {}_CEE =

6.2 {OPTIONAL) An annual bonus equal to one month’s salary, payable on the EMPLOYEE s
birthday moath (*or: at the end every vear during December). This bonus

will vnly be paid after the completion of 4 twelve (12) months continvous service with the
EMPLOYER.




6.3 The EMPLOYEE hereby grven permission 1o the EMPLOYER to deduct all ohligatory
deduction as authonzed by statule from the above remineration,

4 Overtime will be performed when so reasonably requesied by the EMPLOYER and the
EMPLOYER will remunerate the EMPLOYEE according to the Basic Conditions of

Employment Act of 1997, as amended.

1.0 LEAVE

7.2 ANNUAL LEAVE:

7.2.1 The EMPLOYEE 15 entitled to 21 {twenty-one ) consecutive days leave on full pay for cach
and every annual leave cvele.

1.2.2 The saud leave shall be granted by the EMPLOYER as from o dste determined by him ot
any time during the 12 months’ cyele but not later than six months afler the completion of a 12
month’s period.

.23 Upon termination of the EMPLOYEE'S employment the EMPLOYER shall pay o the
EMPLOYEE his | her full remuneration in respect of anv leave which acerved, bat not granted o

him / her before the date of termination of the cmployment.

T3 5ICK LEAVE:

The EMPLOYER shall grant to the EMPLOYEE who 15 ahsent from work through imcapacity
during & sick leave cycle of 36 months' employment with the EMPLOYER sick leave equal o
the number of days the EMPLOYEE would normally work during six weeks, Dunng the first six
munths of continuous employment, the EMPLOYEE wiall be entitled to one days paid sick leave
for every twenty-six days” work. The EMPLOYEE will provide the EMPLOYER with o medical
certificate when applying for sick leave, The medical centificate must be issued and signed by a
medical practitioner or person who s certified to diagnose and treal patients and who s registered

with & professional council

TA MATERNITY LEAVE:
74.1 The EMPLOYEE 15 entitled to unpaid maternity leave for a maximum period of 4
consccutive months commencing at any time from 4 weeks before the expected date of birth unless

otherwise agreed upon or on o date as certificd by o medical practitioner




74.2 The EMPLOYEE will inform the EMPLOYER at least 4 weeks before she intends taking
matermity leave, of such dates.

743 The EMPLOYEE mayv nit work for 6 weokis alter the birth of her chivld unless a medical
praciifioner cerifies that she 15 it o do so.

71.4.4 The EMPLOYEE 15 entitled to commence employment after expiry of the maternity leave,
7.4.5 The EMPLOYEE will be entitled to maternity benefits in necordance with the provisions of
the Unemployment Insurance Act, 63 of 2081 and the EMPLOYER will assis1 the EMPLOYEE

in processing her claim against the Unemplovment Fund

7.5 FAMILY RESPONSIBILITY LEAVE

The EMPLOYER will grant the EMPLOYEE durimg each annual leave cycle at the request of the
EMPLOYEE, three davs pad leave which the EMPLOYEE 15 entitled to tuke:

7.5.1 When the EMPLOYEE's child i1s born; or

1.5.2 When the EMPLOYEE"s child 15 sick; o

7.5.3 In the event of death of the EMPLOYEE’s spouse. parent, grant parent, child, adopted child
or grandchild, brother or sister

7.5.4 The EMPLOYEE may take family respongibility leave in respect of the whole or a pant of
A day and the EMPLOYER muay require a reasonable proot of the reasons for which the leave 15

requined

7.6 ACCRUAL OF LEAVE

7.6.1 Leave may nol be accrued by the EMPLOYEE and in the event of it not being taken, the
EMPLOYEE will forfen it

8. PUBLIC HOLIDAYS

The EMPLOYEE is entitled to such public holidays on full pay as are determined by law

2. TERMIMATION

9.1 This agreement may be terminated by cither party by giving a one month’s written notice of
termination of service the one to the other, provided that such notice must be given on the |5t day
of the particular month

9.1 The peniod of notice shall not be given durng the EMPLOYEE's absence on leave as

determined herein




w pueeescasessemntE |

0. CERTIFICATE OF SERVICE

Un termination of ecmployment an EMPLOY EE 15 entitled to 3 Cemihicate of Service, the

paarticuars whereod are detaied n the Hamie Conditions of Employmend A




IN WITNESS OF WHICH the parties have signed this agreement the day and vear first abowve

Wrillcn

Signed by for and on behalf of the Emplayer
f{'f.i.u et g

i the présence of {wilness)

Name _Auyd  WaAniou  Widoo

Address  Pex 2937

[ '1" Asshn Hamios Kijuy

P Rax 11917 D Ralnam

m“"_.ﬂ f_#,Litﬂ s I:’:;EI'_!. Bpbiate, olEsy Pabie L

: - Detsa
Occupation ADveiatE | i) Coeert ™

Signed by the Emplovee
Eﬁh' ;

in the presence of (witness)

Name !!".I._'iﬂﬂ Harenbu  Hiduo
Address  Boc 31937 DAR B < § et it K

0 e TN Y B v 3 stmarn

E;FE Subwmemne Paary P @
Clecupation AlWolAaTE

.
&

[ R ]




THE UNITED REPUBLIC OF TANZANIA

PHARMACY COUNCIL

LICENSE TO PRACTICE

The Pharmacy Act
(Made under Sect.22 of The Pharmacy Act No. 1 of 2011)

| Hereby Certify that
CAROLINE K UISD

PiN NO: 0703118
Having complied with the provision of Section 22 of The Pharmacy Act, Cap 311
i= entitled to practice as a Full Registered Pharmacist upon the
terms and subject to the conditions set forth in the
aforesaid Act and its Regulations thereto

Expires on:31 December 2024




